REFERENCES

ALL SCHOOL EMPLOYEES (SELECTED LAWS) 300

GL, Ch.71, S.39

Prohibits inquiring about an applicant’s religious beliefs and political opinions and affiliations.

GL, Ch.151B,
S.4(1)

Prohibits discrimination in hiring and employment practices on the basis of race, color,
religious creed, national origin, sex, age, or ancestry of any individual.

GL, Ch.71, S.5

Prohibits discrimination in hiring and employment practices on the basis of sex. (ch.622, Acts
of 1971)

TITLE IX
Regulations,
Educational

Amendments
of 1972

For all schools and other agencies receiving federal funds, prohibits discrimination
Regulations, in hiring and employment practices on the basis of sex.

Federal Regulations,
Section 504
Rehabilitation Act of
1973

For all schools and other agencies receiving federal funds, prohibits discrimination in hiring
and employment practices of a qualified person on the basis of a handicap.

GL, Ch.264, S.14

New employees required to take “oath of affirmation.”

GL, Ch.41, S.100C

Employees indemnified for damages caused by actions while on the job.

GL, Ch.71, S.38L

Liability insurance may be purchased by school committee (or town) to cover losses due to
responsibility for indemnification of employees.

GL, Ch.71, S.55B

Denial of continuing in employment to person with tuberculosis; requirement for tuberculin
test every three years; provisions for paid leave for employees with tuberculosis.

GL, Ch.149, S.33C

If law accepted, leave provided without loss of pay for purpose of donating blood to any
cancer research center.

GL, Ch.71, S.54

The school physician shall make a prompt physical examination of teachers if, in his opinion,
the health of pupils requires it.




